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The Insurance Effects of Sustainable Development Goals-
An Analysis of Negative Information of Companies

Chihua Li Yun-His, Lin

Abstract : In 2015, the United Nations (UN) issued Sustainable Development Goals (SDGs), solving the
world facing difficulties and challenges, also issued SDGs Compass, to help enterprises to incorporate
SDGs into their strategies, improve the communication between enterprises and stakeholders, and bring
benefits to the enterprises as well. This study aims to discuss, when the company has negative
information, the company takes SDGs as its strategy, whether SDGs can bring insurance effect to the
company. Because SDGs can bring social capital to the company and it can help the company and its
stakeholders have a good communication.

The empirical results showed that companies implementing SDGs can assist companies to establish
good reciprocal relationships with stakeholders and the society as a whole, so they can bring insurance
effects to companies. In addition, SDGs have different insurance effects on enterprises in different types
negative information. For example: the competitive negative information, because it is that companies to
pursue and maintain their own benefits, is different from the meaning of SDGs, so it cannot produce
insurance effects. Other than that, companies implementing SDGs can reduce the impact of negative
news on stock prices, that is, the insurance effect can be produced by conducting the SDGs.

Keywords: Corporate Social Responsibility(CSR), Sustainable Development Goals (SDGs), Negative
Information, Insurance Effect
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The Impact of Corporate Social Responsibility Honor on Audit Fee

Chieh-Shuo Chen Yu-Hsuan Wu

Abstract: Auditing pricing has always been the focus of attention of the academic community and the
competent authorities. The information on audit fees is useful to understand the audit quality, market audit needs
and the overall audit industry. In recent years, the corporate social responsibility (CSR) issues have become
widely discussed. This study attempts to investigate the impact of corporate social responsibility awards on the
amount of audit fees from the economic side. Moreover, the authorities are more concerned with the decline in
audit fees than the increase in audit fees. The low audit fees collection may affect the audit quality of the audit
firm. This study further explores the relation between the corporate social responsibility awards and the
reduction in audit fees. This study employs listed companies during the period 2008 to 2016, and uses the list of
winners of excellence in corporate social responsibility from CommonWealth Magazine, global views corporate
social responsibility award from Global Views Monthly, and Taiwan Corporate Sustainability Award as the
measure of CSR honor. The empirical results show that companies that engage in corporate social responsibility
and have won awards have a higher level of audit fees, supporting the demand-side perspective. Furthermore, the
auditors are more willing to reduce audit fees for the firms with CSR honor, consistent the supply-side
perspective.

Keywords: corporate social responsibility (CSR), audit fees, demand-side perspective, supply-side perspective
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Using Decision Tree Algorithms To Detect Financial
Restatement

Hsu-Che, Wu Chia-Ling Chang

Abstract: In this study, we focus on domestic companies having financial restatement events, using of
decision tree to detect financial restatement. Researching sample includes companies listed in Taiwan
market come from 2000 to 2018. Using matched-pair sampling to choose un-restatement companies.
Matching ratio is 1:4, and this study also consider matching ratio 1:1. Using decision tree(AD Tree -
Decision Stump ~ LMT ~ Random Forest) in data mining software Weka predicts classification. This
study have four experiments, namely: (1)the predictive ability of the decision tree algorithm(two
classes experiment); (2) the predictive ability of the decision tree algorithm(four classes experiment);
(3)find key variables using select attributes methods; (4)choose the best decision tree forecast rate
comparison with the logistic regression model.

In these fours experiments, the Random Forest is the highest and better prediction rate than
logistic regression model. In select attributes experiments, if we hold these key variables, then we can
detect financial restatement.

Keywords: financial restatement, decision tree, logistic regression
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The Relationship Between Cybersecurity Risk and Market Value

Hsu-Che, Wu Shen, Jheng You

Abstract: The purpose of this study is to examine the correlation between cyber security risks & the market
value of enterprises. The 10-K annual report published by the US SEC is used as a sample to measure the
information security risks in the annual report through text mining, and to improve previous research,
supplemented by AHP analysis collect the weights calculated by the opinions of experts and establish a model
about the correlation between information security risks and the market value of the enterprise.

The results of the study found that the cyber security related information in the financial report will indeed
have a negative impact to the market value of the enterprises, and it will also have different impacts on
enterprises of different sizes. The empirical results of the AHP questionnaire weight calculated by the expert
questionnaire are even more notable. The research results help management level, investors, & the general public
to recognize the impact between cyber security risks and market value, and can be used as a reference when
investing. This study suggests that the government can make more specific requirements on the format and
content of domestic financial reports. This will help investors to measure cyber security risks of the enterprise,
but also to improve the transparency of information and reduce the unequal information between investors and
enterprises.

Keywords: cyber security, market value, text mining, AHP
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The Impact of Director and Supervisor Compensation
Disclosure on Earnings Management

Ku-Jun Lin Yu-Shan Chang Yung-Chieh Huang

Abstract: The purpose of this study is to explore whether different disclosure methods and amounts of
director and supervisor compensation affect the extent to which companies use discretionary accruals and
real earnings management. First, observe the differences between voluntary individual disclosures and
aggregate disclosures before mandatory disclosures in 2006 and 2007, and explore whether more
transparent disclosure of director and supervisor compensation inhibits managerial manipulation of
earnings. Then explore whether companies that legally complied with mandatory disclosure regulations for
director and supervisor compensation following enactment of mandatory disclosure regulations between
2008 and 2013 had a different degree of earnings management compared to those with voluntary
disclosures if all disclosures were individual. The empirical results found that prior to the enactment of
mandatory regulations, companies with voluntary individual disclosures were less likely to perform upward
discretionary accruals and real earnings management than companies with aggregate disclosures. Moreover,
following enactment of legislation in 2008, when the amount disclosed was high, companies with voluntary
individual disclosures were less likely to use real earnings management. In addition, results also found that
relative to voluntary individual disclosures, companies with mandatory individual disclosures from 2008 to
2013 implemented both discretionary accruals and real earnings management methods for upward earnings.
However, the larger the amount of director and supervisor compensation, the more the company would
choose to increase the degree of real earnings management instead of manipulating discretionary accruals.
The empirical results of this text hope to provide evidence concerning whether the regulations and policies
for director and supervisor compensation disclosure influence a company’s implementation of earnings
management, so as to provide authorities and corporate stakeholders with a basis for judging the impact of
the method and amount of director and supervisor compensation on the company.

Keywords: information transparency, real earnings management, discretionary accruals, director and
supervisor compensation disclosure
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Market Reaction to the Resignation of Academic or Female
Independent Directors and Its Impacts on Earnings Quality

Shing-Jen Wu  Yu-Shiuan Lee

Abstract: The scandal of XPEC Entertainment Inc. caused their three independent directors were
accused by investors, showing that investors regarded independent directors as a reference to
companies’ financial strength and operational quality. After that, the number of resignations of
independent directors has been increasing. This study thus collects the event data of independent
directors’ resignation from firms listed in Taiwan Stock Exchange Corporation (TWSE) and Taipei
Exchange from 2007 to 2017 to examine the market reaction to the resignation of academic (or female)
independent directors and its impacts on earnings quality. Specifically, this study attempts to examine
whether independent directors with specific characteristics play important governance roles and to
further explore how capital market value these independent directors. The empirical results show that
there is a negative market reaction during the announcement of academic independent directors’
resignation. Besides, compared to non-academic independent directors, the market reaction to
academic independent directors’ resignation is more negative. Further, both academic and female
independent directors’ resignations indeed impair earning quality. Overall, academic and female
independent directors have their governance effectiveness. Nevertheless, market investors do not
perceive that the resignation of female independent directors would harm earnings quality.
Consequently, our findings show that the Taiwanese securities market places more emphasis on
academic directors, however, there are still some stereotypes about gender.

Keywords: academic independent directors, female independent directors, resignation, market
reaction, earnings quality
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The effect of corporate social responsibility and corporate
governance characteristics on key audit matter disclosure

Chi-Liang Chen Yun-Chen Wu

Abstract: This research mainly explores the relationship between corporate social responsibility (CSR),
which represents the level of corporate information disclosure, and corporate governance, which
represents the level of supervision, and the key audit matters in the new audit report. The empirical
results based on listed (OTC) companies and self-collected sample data show that the impact of CSR on
the disclosure of key audit matters in hypothesis 1 has not reached a significant level, so hypothesis 1 has
not been supported. Subsequently, research samples are divided into industry categories for sensitivity
testing. Only the food industry shows a significant positive relationship; our research further explores the
reasons. we found that the corporate social responsibility report will be sufficient if it is externally
certified to support the correctness of the content of the corporate social responsibility report, which in
turn affects the disclosure of key audit matters, that is to say, the requirement for a corporate social
responsibility report to improve the quality of information disclosure must be externally certified, and
only mandatory by law for preparation of the corporate social responsibility report does not affect the
degree of disclosure of key audit matters. It means that the authenticity of the content of the CSR report
is more affirmed under the certification of an external agency, and the nature of the company’s
information disclosure is also better, which affects the degree of disclosure of the key audit matters.

In addition, the second hypothesis of this research shows a significant positive correlation in the
empirical results, showing that the higher the level of the corporate governance evaluation of listed
companies, which implies the more rigorous the corporate governance, the stronger the supervision
effect on the certified accountants. The audit report also revealed more key audit matters to stakeholders.
This result supports hypothesis 2, indicating that companies with stricter corporate governance will have
more key audit matters in the new audit report than companies with loose corporate governance.

Keywords: key audit Matters, corporate social responsibility, corporate governance
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Major Customer and Financial Statement Readability: The Effect
of Supply Chain Auditor

Chia-Hui Chen Kai-Wei Lin

Abstract: Due to the development of globalization, upstream and downstream companies start to focus on
supply chain relationships. Previous studies have confirmed that company operations, finance and accounting
decisions are heavily influenced by major customers. Using a sample of the Securities Markets in Taiwan from
2013 to 2018, the study aims to investigate whether major customers affect a firm’s financial statements
readability. | find that when a firm with major customers will be urged to report financial statements with better
readability. The result indicates that the supervision of major customers can effectively limit managers to provide
complex financial statements and obfuscate bad performance or bad news. This study further investigates
whether supply chain auditor will impact the relationship between major customers and financial statements
readability. Empirical results document that the positive relationship between major customers and financial
statements readability is more significant for firms with supply chain auditor, this result indicates that the supply

chain auditor has supply chain knowledge to increase company’s financial statements readability.

Keywords: major customers, supply Chain auditor, financial statement readability
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Academic Independent Director and Board Monitoring
Effectiveness: Evidence from Board Committee

Yu-Hsuan Chung Tzu-Ching Huang

Abstract: This study examines whether corporate boards appoint academic independent directors to
perform oversight tasks on board committees (the compensation committee or the audit committee)
would enhance the board monitoring function, by using the data of Taiwan’s listed firms from 2013 to
2017. The empirical results show that academic independent directors on the compensation committee
would fulfill their oversight efforts in response to avoid excessive top management pay and also
contribute to monitoring effectiveness on the audit committee to concern with improving financial
reporting quality. Moreover, this study finds that academic independent directors with industry
expertise in the relevant practice fields could provide sufficient professional knowledge to promote
corporate board monitoring. Overall, this study highlights academic independent directors play a
significant role in pursuing effective board monitoring.

Keywords: academic independent director, industry expertise, board committees, board monitoring
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The Impacts of Firm Innovation Capability and Board
Diversity on Auditor Firm Choice

Jo-Lan Liu  Yu-Xiang Zhou

Abstract: The purpose of this study is to investigate the association between firm innovation
capability and board diversity on auditor firm choice for firms listed in Taiwan for the period from
2007 to 2018. This study uses a hand-collected number of patent rights as a variable to measure the
listed firms’ innovation capabilities and includes nine board characteristics to establish a
comprehensive score to measure the diversity of the board of directors. The empirical results show that
firms with better innovation capabilities tend to hire Big 4 audit firms. Firms with a higher degree of
board diversity also tend to hire Big 4 audit firms. However, firms with both better innovation
capabilities and a higher degree of board diversity are less likely to select Big 4 audit firms, implying
that there is a substitutional effect between board effectiveness and external audit function for firms
with higher innovation capabilities.

Keywords: innovation capability, board diversity, auditor firm choice
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The Research of Crisis Forecasting— Take Financial and
Information Superior Events for Examples

Chia-Chi Lu Chia-Fang Hsieg

Abstract: In history, crisis forecasting has always been an important issue. In this study, we find that there is a
group of people can retrieve information before the capital market. Because they can do some strategies before
outsiders, we call them “information superior”. This study shows that the higher the extent of shares as collateral
by the board of directors and the lower the extent of shares held by managers or board of directors, the
possibilities of crisis go higher. Besides, the abnormal downsize of stock prices appears before two years of
crisis events as the decline of the extent of shares held by managers and the manager turnover. That means the
change of managers and the declining percentage of shares holding result in higher agency problems, which are
signals of crisis events.

As a result, the supplement of information superior variables let the accuracy, AUC, and F1 Score in
Logistic Regression, Random Forest, and Decision Tree getting higher than the pure Z-score model. The
variables we use have a greater ability to crisis forecasting than the pure Z-score model in two or three years
before crisis events. The crisis forecasting performance is decreased in the order of Random Forest> Logistic

Regression> Decision Tree.

Keywords: corporate governance, crisis forecasting, machine learning, information superior abnormal events
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Case Study of the Strategic Deployment of Enterprise
Transformation

Chung-Jen Fu Guan-Yu Wu

Abstract: Tires are important spare parts, which will affect automobile performance and safety. How
to enter in a relatively conservative and stable automobile supply chain, and create and maintain a
competitive advantage for new entrants is an important issue that is of great concern to both academia
and industry. This study aims to investigate how the case company carry out effective strategic
deployment and adopt appropriate strategic action. At different stages of transformation and
development to generate competitive advantages. By analyzing the Business Model, Dynamic
Capability and financial information about Cheng Shin Rubber Ind. At different stages of tactical
development to present the different strategic layouts as a book named “Strategic Stories”. The results
of the study show that because the case companies can coordinate with their strategic layout, adjust
their business models promptly at different stages of transformation and development, and strengthen
their Dynamic Capabilities (such as enhancing necessary R&D capabilities and talent training,
establishing their own international tire testing field, building individual brands after achieving the
relevant knowledge of the high-end market through OEM, etc.) to improve their competitive
advantage continuously. Therefore, the results of these strategic layouts can gradually reflect on their
financial performance. Furthermore, this study provides a reference for the feasible transformation and
development strategies of academia and practice.

Keywords: business model, dynamic capabilities, strategic deployment, case study
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The Impact of Political Connections on Related Party
Transactions: The Moderating Effect of Party Rotation

Yi-Hui Tai Ching-Wen Chang

Abstract: Numerous companies use related-party (RPT) transactions, which are regarded as a method
of tunnel. This research investigates the impacts of political connections on related party transactions.
We use board of directors and top management to examine connection types, including political
parties, members of parliament, and government ministers as alternative variables for company
political connections. Using a sample of Taiwanese-listed firms as the research object and collect our
data from 2013 to 2015 and 2017 to 2018 to avoid the sample bias caused by the change of the ruling
party in the 2016 presidential election year. We find that politically-connected firms are positively
related to related party transactions. We further investigate the impacts of political connections on
related party transactions after party rotation in 2016.The results show that, when the ruling party
changes from the KMT to the DPP, the company will reduce the purchase related-party transactions of
related parties.

Keywords: political connections, related party transaction, party rotation
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Director Tenure Diversity and Earnings Management

Chien-Ju Lu Chi-Ting Hou

Abstract: The purpose of this study is to examine the impact of director tenure diversity on the firms’ earnings
managements, the research sample is from Taiwan listed companies from 2007 to 2018. Most of research
examining the issue of board tenure in Taiwan uses the average value to measure board tenure. This study uses
director tenure diversity ntroduced by Li and Wahid (2018) to capture the differences in the effect of directors’
tenure on the effectiveness of directors’ supervision. The empirical results indicate that the firms with
tenure-diverse boards exhibit lower earnings management. In addition, because the overall function of
tenure-diverse boards is relatively complete, the independent directors can more effectively perform their
supervisory functions and enhance the monitoring effect on the firm's earnings management. Finally, the same
result is also found in the family firms. Overall, our findings confirm the bord monitoring of director tenure
diversity.

Keywords: board of directors, director tenure diversity, earnings management
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The Relationship between Negative Events, Corporate Social
Responsibility Report Disclosure and Financial Performance

Yi-Hua Hsieh  Shi-Qin Chen

Abstract: In recent years, food safety, labor safety and public security issues emerge in endlessly, which makes
people pay more and more attention to the disclosure of non-financial information. This study mainly explores
the relationship between negative events, corporate social responsibility report disclosure and financial
performance.

In this study, the Listed and OTC food, chemical and cement industries that had negative events from 2014
to 2018 were taken as the research objects, and measures the disclosure of the corporate social responsibility
report. The empirical results show that the more negative events occur in the company, the more negative events
related content disclosed in the corporate social responsibility report, and it's also found that the negative impact
of a negative event on the company's financial performance; Secondly, it's found that when a negative event
occurs, the company is willing to disclose the negative event in the corporate social responsibility report, which
does have a positive impact on financial performance. Finally, using the disclosure in the corporate social
responsibility report as a moderating variable, it was found to help alleviate the financial losses caused by
negative events to the company.

Keywords: negative events, corporate social responsibility report, financial performance

ST X LT
KA g R AL

%



2020 T H g LH T EFE 3L

2020 RTF * fFALA T B G
%o R
% < % 4 Session C1
R 12020 4 11 % 21 p (& #F ) 13:30~15:45

W B ki A F 5 A R F(D207)



2020 FEHEE L g AL h e EAEHE 32

HREFEFFH LY F AT pRFEA (BVEM) 27 B2 BRBERA FFES
Pt b es T EP 2 € o AR DR R GITEITLLER G2 A2 EH
% AR 2P F R R IR R L T R 2 'J::— » i % Miles and Snow (1978)4% ! 2 i
wWeEE e gHEBE PEF R AT F =844 o 12 Demerjian, Lev, and McVay (2011, 2012)
£ Fried, Lovell, Schmidt and Yaisawarng (2002) ¢ 5 iy 4 ## 8 = 3% > ¢4 2013 fL 2018 E2_ 48

A BN | a‘%n‘mi%ﬁ“’*ﬁt"“‘ﬁ‘%mé‘é"%iiff‘*"ﬁ‘i’ L *FER
EFRRBEFRL S R aEFRFL Y =2 FR AR T4 { Kok 3*’3'-35 ’ l“qﬁ?
B RARATS FepTi o A4 ‘“‘?E‘»_\&“ﬁ’m Pz B3R PR L EGEA2F
Wig 4 fRPF FAE D P ehi g@,a,,kg\#?w%;mm;h”a}, Y I IV E
%n&%iémﬁ°W?F%’§£# ERFEAY g EFRG IR HFERF o gL
*F.‘Iﬂ—lsb ,453’ VAt M2 B :;ﬁo1?—%’1#*’#\?"#&,&‘3;E%—x.—h.ﬂzy,«g—_,pu__i&

F
% il A o

Mt @ ¥Rk~ ¥4 TCRI~ % 2%

A Study of the Influence of Business Strategy and
Managerial Ability on Corporate Credit Ratings: Evidence
from Taiwan

Tai-Cheng Shih  Chih-Yun Chang

Abstract: Corporate operating performance can be examined not only from the perspective of
corporate governance but also from that of the derived risk from achieving business objectives. Based
on the intuition, this study uses financial and non-financial data to measure managerial ability,
developed by Demerjian, Lev, and McVay (2011, 2012), and Fried, Lovell, Schmidt, and Yaisawarng
(2002), and apply business strategy typology proposed by Miles and Snow (1978), including
Prospectors, Defenders, and Analysts, to investigate their impacts on corporate risk, surrogated by
corporate credit ratings, for Taiwan’s listed companies spanning from 2013 to 2018. The empirical
results show that corporate credit ratings are significantly associated with business strategy and
managerial ability. Compared with Defenders, Prospectors are prone to be given better credit ratings,
and the better managerial ability, the better ratings. If the business management possess better
managerial ability, it will be given better credit ratings, enhanced further by adopting the Prospector
strategy. The authors hope the above findings can provide a different insight into valuing business risk.

Keywords: business strategy, managerial ability, TCRI (Taiwan Corporate Credit Rating Index), credit
ratings
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Female Board Members and Accounting Conservatism : Evidence
from Taiwan Financial Holding Companies

Szu-Jung Wu  Wei-Ling Hsu

Abstract: This study examines the relation between the female directors in the board and accounting
conservatism by using the sample of 15 listed financial holding companies in Taiwan during 2002 -
2018. The empirical results show that there is no relation between the female board members of
Taiwan financial holding companies and accounting conservatism. The possible reason is that the
percentage of the female board members in Taiwan financial holding companies is low and the
financial holding companies have a variety of businesses. Furthermore, this study also investigates the
relation during financial crisis and after the crisis. The results show that whether during the financial
crisis or after the crisis, there is also no relationship between the female board members of Taiwan
financial holding companies and accounting conservatism. Overall, there is no correlation between the
female board members and accounting conservatism in Taiwan financial holding companies.

Keywords: Taiwan financial holding companies, accounting conservatism, gender diversity, female
board members
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Do Political Activism Matter in Firm Innovation
Capability?

Shaio-Yan Huang Yu-Hsuan Chung Zih-Ling Ding

Abstract: This study investigates the effect of firms engages in political activism on corporate
innovation capability by exploiting the legislator elections from 2008 to 2019 in Taiwan. Using firms
make political contributions to legislators with connection to affect their developing and voting on
related legislation for corporate economic well-being. This study finds that firms' political
contributions to legislators (candidates or winners) are negatively associated with corporate innovation
activities. The results imply that the effect of crowding-out and political resource curse affect the value
of existing forms of corporate political activism to hinders corporate innovation. However, the positive
impact of political activism on innovation capability to firms in the high-tech industry suggests that
political contributions are valuable to reduce policy uncertainty for high-tech firms.

Keywords: political activism, political contributions, corporate innovation capabilities
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The Association between Unexpected Audit Fees and Key
Audit Matters

Chao-Hsin Huang Bo-Yuan Chen

Abstract: The unexpected audit fees reveal the unobserved costs about the client risk and audit effort,
while the key audit matters disclose the identified audit risk and the related audit procedures. This
study examines the association between unexpected audit fees and key audit matters. Based on the
listed firms in Taiwan Stock Exchange from 2016 to 2018, the results show that when the unexpected
audit fees are higher, more in the number of items, words, and audit procedures of key audit matters
are disclosed. Thus, the key audit matters provide valuable information to enhance the communicative
value.

Keywords: unexpected audit fees, key audit matters, audit procedures
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The Study on the Relationship between the Preparation and Assurance
of CSR Reports and the Cost of Debt Capital

Kuie-Hui Cheng Mei-Yu Chang

Abstract: With the implementation of the concept of the Equator Principles or the Responsible Banking
Principles, banks have gradually incorporated the performance of enterprises to maintain environmental, social
and corporate governance aspects of enterprises into their credit decision considerations. This research uses the
cost of debt capital as a proxy variable for corporate risk, and explores the relationship between the preparation
and assurance of corporate social responsibility reports and the cost of debt capital. Under the control of the
company's financial characteristics and corporate governance variables, the empirical results show that
companies with assured by CPA have significantly lower 36.2% cost of debt capital than companies with
unassured by CPA under the mandatory preparation corporate social responsibility report. We also find that the
companies with assured by a non-CPA assurance services have significantly higher 42.1% capital costs than
companies with unassured by a non-CPA assurance services, under the mandatory preparation corporate social
responsibility report. In other words, the social responsibility reports are assured by the CPA that it can actually
mitigate corporate risks and effectively reduce the borrowing interest rate required by creditors. Overall, the
empirical evidence of this research supports the practical value of the corporate social responsibility report and
can be further used as a policy reference for the competent authority to promote the assurance regulations in the
future.

Keywords: corporate social responsibility, assurance service, cost of debt capital
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Association between key audit matters and future earnings
Informativeness: On the moderating role of the audit committees

Wei-heng Lin  Chai-sheng Chou

Abstract: This research uses listed companies that have Recognition of asset impairments from 2016 to 2018 to
explore whether impairment can be determined as a key audit matters to enhance future earnings
informativeness, and further analyzes the role of the audit committee between the audit personnel and market
participants. In this paper, the future earnings response coefficient (FERC) model is used to analyze the company
that recognizes the impairment, and then the clustering sample design is used to discuss the moderating effect of
the audit committee. The results show that when an enterprise recognizes impairment of inventories or
receivables and it is determined as a key audit matters, its future earnings informativeness is significantly higher
than that of undecided ones. When asset impairment is determined as a key audit matters, the company
recognizes asset impairment and can improve future earnings informativeness; however, the greater the amount
of impairment, the lower the earnings informativeness. After further discussion, it was found that the audit
committee and the audit team have the effect of mutual substitution. When the key audit matters have
incremental information, the effectiveness of the audit committee is less obvious, and vice versa.

Keywords: key audit matters, future earnings response coefficient, audit committee, impairment of assets

)
Y

.
=

FeyFa g
~FEIMpamL

%

= =

(RS
o
-

23



2020 R E % g AL HY B 6 39

3 FRE 1 B R ATR AT R R

pacn” oAy’

FRIITARED G TR L F M 2019 Ea PR RO H O P B AL FRA
AFEL R AL PR L FPATRP LR BRI E P RSN AT LI EFLRY
B X2 HRFLAFTOBEF P ALIFT A S o @A AL PR FPR MET > KT LT
B AR L EERPEESEEE c BEFR > DR t#ﬁvggaﬁ‘r*ﬂdpa € alAe HIF A e
Mid P ERIFI R r R o-NARETH T FREHEEFTEF B F -

Mitin : L1 Fp s E R BRI

Market reaction to the disclosure of non-executive employee
compensation

Min-Jeng Shiue Szu-Ying Lai

Abstract: Due to the persistent problem of low salaries in Taiwan, in 2019, the authorities have mandated public
companies to disclose the compensation of non-executive employees. The purpose of this study is to investigate
the historical events of the new regulation of non-executive compensation, to observe whether the stock price has
a significant abnormal reaction before and after the events, and to verify whether the events can convey useful
information to the capital market. Further, we investigate whether investors have different evaluations of the
non-executive salary range, to verify the reasonableness of the enterprise's salary structure. Overall, this study
shows that there is a significant and negative effect on abnormal returns in those relevant events days. In
addition, The market effects may different between the higher and lower groups of non-executive
compensations.

Keywords: employee compensation, event study, salary structure
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Readability of Key Audit Matters and Stock Return Synchronicity

Li-Jen He Yu-Hsuan Hu

Abstract: Extensive research has shown that it is vital for external investors to adjust their investment
strategies in terms of firm-specific information and stock returns. Extended audit reports have required
the auditors to disclose key audit matters (KAMSs) on identified risks and related audit issues. The
disclosure of KAMSs aims to enhance the transparency of the audit reports and to mitigate information
asymmetry. However, there has been little research on the association between the readability of
KAMs and their influence on stock returns. Therefore, this study investigates whether the incremental
information that external investors retrieve from KAMSs in extended audit reports influences a firm's
stock return synchronicity. Audit reports issued by the Taiwan Stock Exchange-listed companies in
2016-2018 were collected as the primary treatment samples since Taiwan began adopting the extended
audit reports in 2016. This study used the readability of KAMSs and stock return synchronicity to
measure the mix of information available about a firm through the KAMSs in audit reports. The
findings demonstrate a possible correlation among the KAMs readability levels. This study concludes
that a firm with an advanced readability level of KAMs may modify its stock return synchronicity at a
more effective competitive level.

Keywords: key audit matters, information content, readability, stock returns synchronicity
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Management Overconfidence and Choice of Industry-Specialist
Auditors

Li-Jen He You-Jia Liang

Abstract: Prior studies have suggested that managers' overconfidence may affect their financial
reporting behavior; as auditors play a significant role in the financial reporting of companies, it is
stated that a positive relationship between the audit quality of industry-specialist auditors and the
quality of financial reporting. Despite the restraint on overconfident managers' earnings management
behavior, hiring industry-specialist auditors can improve the perception and enhance the external trust
on the quality of their financial statements. Therefore, the purpose of this study is to explore whether
managers' overconfidence may affect their choice of industry-specialist auditors. This study takes
listed cabinet companies in Taiwan from 2011 to 2018 as the research object. In support of this study,
the empirical results confirm that overconfident managers are less likely to choose industry-specialist
auditors to check their financial statements than non-overconfident managers. Moreover, managers'
overconfidence influences their choice of industry-specialist auditors negatively. Furthermore, it was
found that the overconfidence of managers in companies with longer establishment years and larger
corporate assets had a more significant negative impact on the selection of industry-specialist auditors
by the additional tests.

Keywords: management overconfidence, auditor selection, industry-specialist auditors
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The Effects of Taiwan High Compensation 100 Index and Public
Sector Wage Raising on the Wage Growth of Higher Wage Firms
and Lower Wage Firms

Chun-You Ko Chia-Hsin Chen

Abstract: Using listed firms in Taiwan over the period 2009 to 2018, this study examines the effects of Taiwan
High Compensation 100 Index and public sector wage raising on the non-executive wage growth of higher wage
firms and lower wage firms. This study expects that lower wage firms will have a faster growth in the salary
after the events in order to make the salary level close to the same industry. Besides, considering the different
implications of the fixed and variable pay in compensation contract, this study further separates the wage into
fixed and variable parts. The empirical results show that with the Taiwan High Compensation 100 Index and
public sector wage raising, the non-executive wage growth of lower wage firms is faster than the growth of
higher wage firms. This study also finds similar results in sensitivity analysis and robustness checks. The results
of this study could serve as a reference for firms in decision-making on salary increase, and provide some

evidences for the competent authorities to evaluate the effectiveness of policy implementation.

Keywords: wage disclosure, Taiwan high compensation 100 index, public sector wage raising, equity theory
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The Impact of Corporate Social Responsibility and Family Firms
on Mergers & Acquisitions

Yu-Shun Hung Wan-Shu Ho

Abstract: Family businesses are faced with issues of succession and industrial upgrading. Mer-gers and
acquisitions are one of the important strategies for corporate transformation or ex-pansion. However, mergers
and acquisitions are high-risk investment activities. This study investigates whether corporate social
responsibility (CSR) served as another issue of public attention, influences family firms’ intention to engage in
acquisition and its consequence on mergers and acquisitions (M&As). The result shows that acquiring companies
with good CSR performance are positively associate with the success of M&As. This suggests that the acquiree
expects to optimize corporate governance and improve employee welfare through acquisitions. Further, this
study explores whether family firms relatively to non-family ones can utilize CSR performance to improve
corporate operations subsequent to successful mergers and acquisitions. The results show that the acquirers with
good CSR performance, especially in terms of financial operating performance, family businesses are better able
to bring forth better operating benefits for both parties after the successful merger.

Keywords: CSR, family firms, M&A, performance.

A R R L ks
WioABe8 imd

%



	2020當代會計碩士論文獎研討會議程手冊封面
	2020穩懋當代會計碩士論文獎研討會手冊內文

